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S U M M A R Y

Within a few weeks time you will be

invited to participate in a career

management survey which we run

together with our colleagues from

the WEC (World Employment

Confederation).  Taking part in the

survey is completely anonymous.

The outcome of the survey will

enable us to have an insight

into the developments in our

industry now and in the future. 

Your participation is appreciated. 

02.

NEWS
from the Board

NOTE THE DATE:

Our General Assembly is planned

for April 21st. 2021 at 16.00 CET.

This assembly will be organised

virtually in order to enable all our

members to participate.

Don't miss to interact with your

colleagues and note this date in

your agenda.

We are looking forward to

welcoming you on this event. 

Next Webinar

01.

Careermanagement
Survey

Our next free member webinar is

Wednesday November 4th 2020

03.00 - 03.45 hrs CET. 

Topic:

BREAKING THE NEWS

- Getting it right when talking to your

teams about restructure and

redundancy - 

Presented by Owen Morgan

- Managing Director for INTOO UK

& Ireland.

Want to be sure your seat for this

webinar is reserved?

CLICK HERE FOR REGISTRATION. 

03.

"The message sent is not
always the message
received".
(Virginia Satir) 

https://acfinternational.org/contact/


EU labour market in the second quarter 2020

Total labour market slack up to 14%

Sharp drop in hours worked
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H I G H L I G H T S

Throughout the second quarter 2020, the labour market across the European Union (EU) was affected by 

COVID-19 measures taken by Member States. Employment and unemployment as defined by the

International  Labour Organisation (ILO) concept are, in this particular situation, not sufficient to describe

all the developments  taking place in the labour market. In this phase of the crisis, active measures to

contain employment losses led to  temporary absences from work rather than dismissals. In addition,

individuals could not search for work or were not  available due to the containment measures, thus not

counting as unemployed according to the ILO concept. 

In this release, Eurostat, the statistical office of the European Union, is publishing a set of additional seasonally 

adjusted quarterly indicators which help to capture the most recent movements on the labour market in the 

EU Member States. These include total labour market slack, which comprises all persons who have an unmet 

need for employment, absences from work as well as an index of total actual hours worked in the main job. 

More new indicators on recent job leavers and starters, weekly total absences, as well as transitions are

available in the Eurostat database.

Labour market slack up by 1.2 percentage points, employment down by 1.0 percentage points

In the second quarter of 2020, 187.3 million persons in the EU were employed. The EU seasonally adjusted

employment rate for people aged 20-64 stood at 72.0%, down by 1.0 pp from 73.0% in the first quarter 2020. This

has been the sharpest quarter-on-quarter decline since the beginning of the time series in 2000. 13.1 million

persons were unemployed. The EU seasonally adjusted unemployment rate was 6.5%, up from 6.3% in the first

quarter 2020. At the same time, seasonally adjusted total labour market slack in the EU, consisting in unmet

demand for labour, amounted to 29.6 million persons, which represented 14.0% of the extended labour force in

the second quarter 2020, up from 12.8% in the first quarter 2020. This has been the highest quarter-on-quarter

increase since the beginning of the time series in 2008
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Labour market slack increased most in Ireland, Italy and Austria

Overall labour market slack increased in all EU Member States in the second quarter 2020 compared to the first

quarter 2020, except in Latvia (-0.6 pp). The highest increases were reported in Ireland (+3.4 pp), Italy and Austria

(both +2.6 pp), and Spain (+2.4 pp). Employment fell in all countries with the exception of Luxembourg (+0.6 pp). The

highest drops in employment were recorded in Estonia (-3.3 pp), Slovenia (-2.2 pp) and Spain (-2.1 pp), and the lowest in

Croatia (-0.3 pp), Latvia and Poland (both -0.4 pp).

Among the Member States, overall labour market slack increased in 16 countries, dropped in 9 countries and 

remained stable in Bulgaria and Spain. In Germany, Estonia, Latvia, Lithuania, Luxembourg, Hungary, 

Austria, Slovenia, Slovakia, Finland and Sweden both overall labour market slack and unemployment, in 

percentage of the extended labour force, increased. In Ireland labour market slack increased and

unemployment  remained stable. In Croatia, Italy, Cyprus and Portugal overall labour market slack increased and

unemployment  decreased. In Malta and Romania overall labour market slack decreased while unemployment

increased. In  Belgium, Czechia, Denmark, Greece, France, the Netherlands and Poland both overall labour market

slack and  unemployment decreased. No changes in either indicator were recorded in Bulgaria, and in Spain

only  unemployment increased slightly

Labour market slack increased most in Latvia, Luxembourg, Germany and Estonia
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In comparison to the first quarter 2020, all Member States for which data are available experienced a rise in

overall absences from work in the second quarter 2020. The highest rates of absences were observed in Greece

(39.6%), Cyprus (32.0%), Spain (27.9%) and France (27.7%) and the lowest rates in Bulgaria (10.9%), Latvia (12.0%)

and Luxembourg (12.9%).

In the second quarter 2020, a total of 40.9 million persons were absent from work in the EU, an increase of 18.6

million compared to the first quarter 2020. This increase is almost exclusively due to a sharp increase in temporary

lay-offs, which rose from 2.4 million persons to 19.3 million persons. The number of persons absent from work due

to reasons not including lay-off, holiday or illness, rose from 4.9 million to 7.8 million between the two quarters.

Number of employed persons temporarily absent from work up by over 80%
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All Member States for which data are available experienced a drop in total actual hours worked between the first

quarter 2020 and the second quarter 2020. This was the second consecutive quarterly drop in total actual hours

worked for all countries except Finland. The highest overall falls were observed in Spain (-25.9%), Portugal (-23.3%),

Greece (-21.0%), Ireland (-20.7%) and Cyprus (-20.4%)

Sharp fall of hours worked in the second quarter 2020

Total actual hours worked have dropped sharply in the EU between the first quarter 2020 and the second quarter

2020, and have fallen substantially below the values observed during the debt crisis. The levels of total actual

hours worked are influenced by the total number of persons working, as well as the number of hours worked by

each of these persons. In the second quarter 2020, total actual hours worked have hit record lows for women as

well as for men. Women have been hit harder than men, with a drop from 103 to 90 index points between the first

quarter 2020 and the second quarter 2020, compared to a drop of 93 to 83 for men.
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